The Statesman date 26/05/2025

Kendriya Bhandsr, & Mull Stxie
Cooparntive Sockaty, s inviting
applications for the post of|
™ e Bl ™

ging . The wpp
should have a gaduate degres or)
guivalent in cooparative busi
managemant, Agri Business
Managamant, Dairy Sector
Managemant., Fishories
Managemont, Finance, chartered
Accouniancy. Cost Business
Management, Cost Accountancy,
Law , Commerce, Scionce,
Humanities, Technology or any
other relovant discipline. The
applicant should have worked as
Chial General Manager (CGM) or)
equivalent post in similar
organizations n cooparative sector
fiora minimum period of 3 years and
sl be minimum 54 yoars of age.
In case of Deputstion , officer,
having qualifications and
axpetience as montioned abovo for
Direct Recruitment, should have
boean  worklng ot pay lovel 14
(Rs5.1,44.200 - 2.18.200) or should
have worked for three years at Pay
leval 13 A (Rs.1.31,100 - 2,16,600)/ 5|
yoars af pay lewsl 13 (As 1,232,100 -
2,15,900) oroquivalent lovelinother
comparabla arganizations.
Dapartmantal candldate holding the
post of Chiof General Manager for at)
least 3 years would also be eligible,
h . helshe must p
educational gqualification, as
applicablo for direct recruliment. fa
departmentnl candidate is sslscted,
halsha shall be deemad to have
been promoled by selection. The
post ol Managing Director is in the
pay scalo of Rs.1,44,200 -2,18,200
Loval -14) with IDA & allowances)|
perks as admissible under the rules
of Hendriya Bhandar. The
appolntment on regular basis s hall
bemade for afixed tonm initially for a
peviod of throe years extendable by
oRe year at  time, subjoct to oveeall
mazimum parlod of 5 years on
satisfactory performance as
o d by the Board. Decision on
oxtenslon of sendce beyond thiee
yoars and uplo 5 yoars shall be
finalized by the Board Inleresiod
candidates must submit thalr CV
nlongwith copy of all supporting
doguments 1o ostablish the
aligibility of candidate, clearly and
unambiguously, in terms of age,
qualification, oxparience, position
hedd, pay scale ofc. Application not
supporiod by documsntary proof or
recelved after dus dateltime will be
aummarily rejected Application/CV
complets in al res pact should reach
Itont by 1200 Hrs on28° May, 2025
to the OSDjAdmn.) , Hendriya
Bhandar, Pushpa Bhawan,
Madanglr Road, New Dalhi -110062
“through emall enly" at
kbdmnsec@gmalil.com
Only shorlisted candidates will be
callod for the Inerdow and the
of Kendriya Bharndar will
e final . The candidme called for
Intorview must baing all ordginal
corfificates at the time of Infervies
without which they shall not be
allowed laappear in interdlew.

For further details and
updates, ploase visit our wobsite
www.kendriyabhandar.org

05D (Admn.) 8802516868




Hindustan (Hindi) date 26/05/2025




Terms and Conditions for the post of Managing Director, Kendriva Bhandar

| Name of the
post

Managing Director

Pay Scale

' Rs.1,44.200 - 2, 18,200 (Level - 14)

(a2 {1~

Method
Recruitment

of

Promotion by Selection or Deputation/Direct Recruitment

Eligibility

Promotion by Selection

In case of promotion by Selection, the officer holding the post of Chief
General Manager (CGM) for at least for three (03) years would be
eligible. However. he must possess educational qualifications as
applicable for Direct Recruit.

Direct Recruitment

The proposed conditions for Direct Recruitment should be as under:

L The applicant should have a graduate degree or equivalent in
cooperative  business  management, Agri  Business
Management, Dairy Sector Management, Fisheries
Management, Finance, Chartered Accountancy, Cost business
management, Agri Business Management, Dairy Sector
Management, Fisheries Management, Finance, Chartered
Accountancy, Cost Accountancy, Law, Commerce, Science,
Humanities. Technology or any other relevanidiscipline.

The applicant should have worked as CGM or equivalent post
in similar organisations in cooperative sector for a minimum
period of 3 years.

b2

Deputation

In case of Deputation. officer having qualifications and experience as
prescribed for Direct Recruitment and should have been working at
pay level 14 (Rs.1,44,200 - 2, 18,200) or should have worked for three

' years at Pay level 13A (Rs.1,31,100 - 2.16,600) 5 years at Pay level

13(Rs.1.23.100 - 2, 15.900) or equivalent level in other comparable
organisations.

Lo ]

Age

Age limit for Promaotion and Direct Recruitment:

1. The applicant should be minimum 54 years of age

2, The applicant shall superannuate/retire at the age of 60 from
KB as applicable to other employees of KB.

Appointment

i

The appointment on regular basis shall be made for a fixed term
initially for a period of three years extendable by one year at a time,
subject to overall maximum period of 5 years on satisfactory
performance as decided by the Board. Decision on extension of service
beyond three years and up to 5 years shall be finalized by the Board.

Job
requirement

The Managing Director is the Chief Executive Officer of the Society
having overall responsibility of supervision and control of the society.
He will be responsible to run the affairs of the society in accordance
with the Multi State Cooperative society Act, Bye-laws and direction
of the Board of Directors.




